An Daras Trust

Growing Capabilities

Characteristics of a Good Church School

A Christian ethos at the heart of the school community, in all aspects of school life, and can be seen
explicitly in the decisions we make and the way we behave.

We exemplify a Christian approach in the way we treat each other and the children - always with
respect, kindness and appreciation.

We welcome everyone and show hospitality to all in the community.

As a community we have a shared vision of what it means to be a church school - who are we?
Why are we here? This is underpinned with a Bible scripture/story - our “Golden Rule” and the
story of the “Good Samaritan/Kind Stranger”.

We have a dynamic reflective approach to the vision - VISION - PROVISION - IMPACT
We review school policies in line with our Christian vision.

We value our daily times of worship — ensure we worship every day; make CW explicitly Christian
in character, but always inclusive to all; encourage pupil participation as much as possible in CW;
incorporate a variety of ways to deliver CW that meets the needs of all and is inspirational, inclu-
sive and invitational. Our Christian vision can be clearly reflected in our CW.

Covid restrictions 2021: Whilst we are unable to join together as we would normally to share
Collective Worship, we are accessing recorded worship for Monday to Thursday and joining
together for a live Teams meeting on Friday. All classes must ensure they watch all four worship
recordings through the week (though there is freedom to determine the time that this happens).

We uphold the value of prayer as a natural response to all aspects of daily life, encouraging
children to pray with freedom and confidence in an accepting environment.

We have strong links with our local /national/global communities. We believe in faith through
action, serving our community in whatever way we can. Giving to those in need and sharing what
we have.

We encourage courageous advocacy - allow children to decide on action to improve lives of others
and have a voice on issues that are important to them.

We value forgiveness as central to the Christian faith and demonstrate this in the way we treat
each other and the children; the way we encourage the children to treat others; in our behaviour
and discipline policies.



We operate within the Church of England’s guidance on education -
“Deeply Christian, with Jesus' promise of 'life in all its fullness' at its heart.”

Educating for wisdom, knowledge and skills: enabling discipline, confidence and delight in seeking
wisdom and knowledge, and developing talents in all areas of life.

Educating for hope and aspiration: enabling healing, repair and renewal, coping wisely when things
go wrong, opening horizons and guiding people into ways of fulfilling them.

Educating for community and living well together: a core focus on relationships, participation in
communities and the qualities of character that enable people to flourish together.

Educating for dignity and respect: the basic principle of respect for the value and preciousness of
each person, treating each person as a unique individual of inherent worth.

. We offer encouragement and support to other schools and nurture links with partner schools.

. The teaching of RE will be as rigorous as English with good theological grounding, a progressive
curriculum and effective assessments. Teaching should be inspiring, innovative and age
appropriate. It should span local to global objectives. Children should be confident to
understand and use a broad religious vocabulary. We should be able to make links fro teaching
of RE to our Christian Vision.

. We have a coherent induction process for all new staff (including governors) and we actively
promote the development of future Church School leaders.

o Academic rigor is central to the Christian ethos as enabling children/ staff to flourish and realise
their true potential is part of ensuring the ideal of “Life in all its fullness”.

. As part of our commitment to community we aspire to avoid/reduce exclusions in school. We
have well-being days and systems in place to promote the positive mental health of all mem-
bers of the school community. Within the behaviour policy we acknowledge the need to be able
to disagree well.
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